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V & M Associates is a full service Law Firm with offices at Chennai, Bombay 
and associate Lawyers in most of major cites of the country.  The main office of 

the Firm is in Chennai, conveniently located close to the International & 
Domestic Airport and it is easily accessible from all parts of the City. 
 
The Partners and members of the Firm are senior professionals with several 

years of experience behind them.  Some of our senior founding partners 
rendered their services in the Capacity of Regulating Authorities with judiciary 

powers for state & Federal Government.  The practicing team is supported by 
the Economic Legislative Experts like Charted Accountants, Company 
Secretaries, & Management Cost Accountants, besides has the team of able 
assisting trained Para legal workforce. They bring the highest level of 
professional service to clients along with the traditions of the profession, 
integrity and undisputed ethical practices. Members of the Firm are in absolute 
alignment with the work-culture of Global Law firms as well as with an ability 

of meeting the expectations of large corporate clients. The Firm has amongst its 
client’s multi nationals, Industrial Houses with huge workforce, Information 
Technology companies, Leading Software Houses, ITES Companies and most 
admired leading Indian corporations. 

V & M Associates has developed a high specialization in the field of Legal & 
Management Business Advisory services, providing 360 degree of scale with the 

3 Dimensional approaches on client centric customized, consulting services of 
to all kind of Corporate Houses.   Our Corporate Law Services is a team of 
highly qualified and experienced lawyers, who offer effective services to our 
clients by combining broad knowledge of corporate law matters with experience 
in key sub disciplines, with the ability to identify potential issues and develop 

real-time, practical solutions to a wide variety of client concerns.  
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The most important learning are the Regional parties continue to be strong, the 

electorate now like to give full majorities and voters can see through the sham 

coalitions.  Taking a direct clues from the above are (a) Make the regional/ field level / 

operator level team strong , (b) provide the support full and (c)  keep the distance from 

sham teams to make  the performance goal achievable.   

Besides from the above it is important for us to note that Half-a-million young men 

and women gave their all for civil services examination that offers less than a one in 

400 chance of success.  Interestingly we need to note that toppers often don’t score 

more than 50% that means full efforts resulting half of the results may be 

mathematically, disproportionate but administratively keep the person on the TOP., 

which is an absolute message for every managers to give their all in every transactions 

and even they reach fifty percent which can make it as hundred plus.  

In the last issue we had discussed about the cost of Non-Performers and now we 

present the case relates to an application filled by K Ramesha, who worked as a senior 

service programmer for HCL Technologies Limited. He had been on probation for a 

year and his service was confirmed on February 26, 2010. His salary was revised and 

he was also given certificate of appreciation in the following years and who had been 

asked to resign on the grounds of PIP – popularly known as Performance Improvement 

Programme otherwise terminated from the services on the grounds of Performance   

 

From the Desk 

of Editor 

DECIDE  

It is essential for us to learn from the Legislators, be 

it Mamtha Jib emerges as one of the strongest 

regional leaders, through her scale of victory 

combined with the fact that she does not need any 

one’s support. Jayalalithaa Madam has not only 

made the history and also survived the anti-

incumbency, which had persisted in Tamil Nadu for 

decades.  The factors helped her are alliance of poor 

leadership and winning the trust of ground level 

people. 
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It is to be noted that a Chennai court has quashed the dismissal of a software 

engineer and ordered HCL to reinstate him with full salary, back wages and seniority 

on the ground that software engineers are workmen enjoying statutory protections.  

“It cannot be denied that the job of an engineer in a software company involves skills 

and technical knowledge. Therefore, it can be easily concluded that the job of a 

software engineer can be termed as skilled or technical one," said first additional 

labour court presiding officer Sri.  S Nambirajan. 

 

This is not the first time a Chennai Court says that the High Court of Madras had 

given an interim stay on a Private Company’s order of Termination which was brought 

under a writ jurisdictions through an Act of Absolute Legal Mischief during the month 

of Jan 2015 almost a year later another judgment.  

 

Besides all the above, needless to state the confusions on the Medical Entrance 

Examination NEET from the order of Apex Court to the States legislators and the 

Central Ministers. 

 

What does it shows? – Lack of trained resource personnel to manage absence of 

documentations and continue to operate in isolation.  It is essential for all the 

practicing managers to deal every transaction with an absolute care and take the 

professional support of dedicated advisory consulting firms like V & M Associates, run 

by experts and bring the winning discipline of leaders with a commitment not to loose 

on the grounds of “equity theory” and be on your strong stand of legality which are 

enacted or amended for the benefit of all the stakeholders of the system on the scale 

of fairness to render justice  

 

Considering the International exposure of Clients and the associated Economic 

growth due to I T Industry we at V & M Associates  designed and operating a 

dedicated Free Advisory Services Desk to deal with the documentations of such issues 

and request you to not to have hesitation to call us. 

 

Editor in Chief… Happy Reading 
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Law Updates 

 

 

 Many employees forget to transfer the balance from their previous provident fund (PF) 

accounts when they change jobs. Some of them even withdraw the money from PF account. 

Since PF is meant for one’s retirement years, financial experts suggest that the accumulated 

savings should not be withdrawn during one’s working years. To encourage employees 

consolidate multiple accounts, Employees’ Provident Fund Organisation (EPFO) has launched 

a special drive called “One Employee-One EPF Account”. 

Here is a 10-point cheat-sheet: 

1. EPFO has set up a special portal for the “One Employee-One EPF Account” drive. 

Under this drive EPFO will actively help those who want to transfer the balance from their 

past PF accounts to current PF account which is linked to universal account number 

(UAN). 

2. You need to enter your activated UAN along with your current UAN-linked PF number 

and mobile number registered with the EPFO. 

3. Both your UAN and PF number is mentioned on your salary slip. If your UAN is already 

activated, you will be directed to the next page after you enter One-Time-Password (OTP) 

that you will receive on filling up the details. 

4. Then you will be asked to enter the details of your past PF numbers that you want to 

be transferred to your current PF account. Up to 10 past PF numbers can be added under 

this facility. 

5. The numbers provided by you are sent to EPFO offices in which your past PF money 

was deposited. The offices will in turn get in touch with the employers. After the employer 

verifies the PF claim, the transfer will be done. 

6. The EPFO regional office will get in touch with you in case you face any problem after 

filing PF balance transfer request. 

7. Although the facility to transfer PF balance online existed earlier, it could be used if the 

details of the previous PF accounts are available in the EPFO database and the employers 

have digital signatures. 

8. The retirement fund body has been advising subscribers to link all their PF account 

numbers with the Universal Account Number (UAN). With the enactment of the Aadhaar 

Act, 2016, EPFO is seeking to make Aadhaar the primary identifier for consolidating PF 

accounts. 

New PF Facility Launched For Easy Balance Transfer: Your 

10-Point Guide 
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9. The UAN was launched in October 2014 to enable members have continuity in their PF 

membership on change in jobs. The UAN remains portable throughout the lifetime of an 

employee. All active subscribers have been allotted a UAN which needs to be linked to Aadhaar, 

PAN and bank account. 

10. Employee contributes 12 per cent of basic salary to PF. The employer too has to 

contribute the same amount towards Employees’ Provident Fund as its share. 

 

 

  

 

Government is working on a scheme to provide low-cost housing for retirement fund body EPFO's over 

five crore subscribers, Parliament was informed Monday. 

 
"Government is exploring the possibility for providing a suitable low-cost housing scheme for 

subscribers of Employees' Pension Fund. It is in preliminary discussion stage," Labour Minister 

Bandaru Dattatreya said in a written reply to Lok Sabha. 

  

The minister was replying to a question whether the government or the EPFO has introduced/proposes 

to introduce a scheme to allow its subscribers to pledge their future PF contribution to buy low-cost 
houses. 

 

Last year, the proposal was also listed on the agenda of the meeting of the Employees' Provident Fund 

Organisation's EPFO trustees meeting on September 16. 

 
The proposal was to allow its subscribers to pledge their future PF contribution to buy low-cost houses. 

A report of the expert committee on housing facility for the subscribers was also presented to the 

trustees for their perusal. 

 

The committee has unanimously recommended a scheme to facilitate subscribers to buy houses where 

they will get an advance from their PF accumulation and will be allowed to pledge their future PF 
contribution as EMI (Equated Monthly Installment) payment. 

 

Under the proposed scheme, there will be tripartite agreement with member, bank/housing agency and 

EPFO for pledging future PF contributions as EMI payment. 

 
The panel had suggested that the subscribers will purchase a dwelling unit with loans from bank or 

housing finance companies and hypothecation of property in favour of the latter. 

 

It was suggested the benefits under the scheme of Ministry of Housing and Urban Poverty Alleviation 

can also be extended to the beneficiaries of the scheme. 

 
However, the panel had suggested this scheme for low income formal workers who are EPFO 

subscribers and could not buy a house during their entire service period. 

 

 

 
 

 

 

 

 

Government considering low-cost housing scheme for 
EPFO subscribers 

 

https://2.bp.blogspot.com/-lRS_gwiSuPM/VzxkJUBBqDI/AAAAAAAAK7U/dvzf-tkayd4nwCY9ZAtluxYStRCfr-utwCLcB/s1600/Street%2BHR%2B-%2BWe%2BPartner%2Biii.jpg
https://2.bp.blogspot.com/-lRS_gwiSuPM/VzxkJUBBqDI/AAAAAAAAK7U/dvzf-tkayd4nwCY9ZAtluxYStRCfr-utwCLcB/s1600/Street%2BHR%2B-%2BWe%2BPartner%2Biii.jpg
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AMENDMENTS 
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Transfer of an employee is an incident of service if the employee is having a transferable 

post. No relief can be granted to a transferee-employee if he has refused to report for duty 

at the place of his transfer since transfer order is arising from the due course of his 

service condition. 

Delhi High Court – The Management of M/s.Swantantra Bharat Mill Vs. 

KanhayaLal – 2016 – LLR - 456 

 

No Provident Fund contributions by school for contractors’s bus staff. Employees of 

contractor, receiving their wages and other service benefits from the contractor, would 

not be entitled to claim to be employees of the principal employer for claiming any service 

benefit. 

Delhi High Court – Regional Provident Fund Commissioner Vs. Summer Fields 

School – 2016 – LLR 451 

- 

 

A Pujari working in a temple is not a workman under section 2 (s) of the I.D.Act, 1947.  A 

Pujari is not entitled to seek redressal of his grievance under I.D.Act, 1947 since he is not 

a workman.  

Punjab and Haryana High Court – Ram Kishan Sharma Vs. Presiding Officer and 

Another – 2016 – LLR - 511 

 

No discretion is provided under section 85(a) (i) (b) of the Employees’ State Insurance 

Act, 1948, to award less than the prescribed fine under the main provision. Discretion of 

the court is limited only to the proviso which is in the nature of an exception where 

under the Court is vested with discretion limited to imposition of imprisonment for a 

lesser term. 

Supreme Court of India – Employees’ State Insurance Corporation S.Abdulsamad 

& others – 2016 – LLR 449 

 

Dismissing one employee out of four involved in commission of fraud amounts to his 

discrimination. 

Supreme Court of India – State Bank of Patiala & Others Vs.A.K.Saxena – 2016 – LLR 

485 
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List of Registers to be Maintained Under Various Labour Laws 

Sl. No. Act Frequency Principle Employer ----> 

1 S & E Act MONTHLY Register of advance , Deduction, Damages and  Loss 
fine -  Form – P 

2 S & E Act MONTHLY Register of Employment for Shop and Establishment 
Form – Q 

3 S & E Act MONTHLY Register of Wages - Form – R 

4 S & E Act MONTHLY Notice of Daily Hours of Work, Rest Interval Weekly 
Holiday   Form – S 

5 S & E Act MONTHLY Wages slip/Leave card Return - Form – T 
 

6 LWF MONTHLY Labour Welfare Fund register - Form – B 
 

7 Min Wages MONTHLY Register of Fines–Form -1 
 

8 Min Wages MONTHLY Deduction and Damages- Form - II 

9 Min Wages MONTHLY Overtime register- Form - IV 

10 S&E Act MONTHLY Whether minimum leave entitled / availed as per 
Shops &Establishment Rules 

11 S.A.ACT MONTHLY Maintenance of Registers - Form – 1 
 

12 P.S.ACT MONTHLY Maintenance of Registers - Form – 1 
 

13 M.B.ACT MONTHLY Maintenance of Registers - Form – A 
 

14 M.B.ACT MONTHLY Whether any maternity Benefit and maternity Bonus 
paid to the eligible women employee for the month 
 

15 E.R.ACT MONTHLY Maintenance of Registers - Form – D 
 

16 N.F.H.ACT ONGOING Maintenance of Registers - Form – VI 
 

17 P.W. ACT MONTHLY Register of Fines – Form - I 

 

18 P.W. ACT MONTHLY Deduction and Damages - Form - II 
 

19 P.W. ACT MONTHLY Register of Advances - Form - III 
 

20 P.W. ACT MONTHLY Notice of Rate of Wages-Form – VI 
 

21 EPF ACT MONTHLY EPF Challan on or before 15th of Succeeding Month 
 

22 ESI ACT MONTHLY ESI Challan on or before 21st of Succeeding Month 
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Disclaimer 

You are receiving this communiqué either because you have interacted with us on 

business or because you’re usual contact with us thinks you may find this interesting. 

This is for private circulation only and a compilation of already published relevant 

material for the ease of use and remembrance. This is not an advertisement or any form 

of solicitation. If you do not wish to receive this newsletter, please just reply 

‘Unsubscribe’. 

 

 
 

 
 
 
 

NOTICE BOARD DISPLAY COPY 
 

23 MA.NO.BO ONGOING  Abstract of the Maternity Benefit Act – FORM - J 

24 S & E Act ONGOING Notice of Daily Hours of Work, Rest Interval Weekly 
Holiday –FORM - S 

25 GRA.  NO.  
BO 

ONGOING Abstract of the Gratuity Act – FORM - U 

26 P.W.NO.BO ONGOING Abstract of the Payment of Wages Act - FORM - V 

27 M.W. 
NO.BO 

ONGOING Abstract of the Minimum Wages Act - FORM - X 

28 N.F.H.ACT ONGOING Display of  list of Holidays under National and 
Festival Holiday Act – FORM- V 

29 P.W. ACT ONGOING Notice of Rate of Wages under Payment of Wages Act      
Form – VI 

30 CL NO.BO ONGOING Abstract of the Contract Labour Act - Rule -79 

31 GRA.ACT ONGOING Display of Notice  - Authorized by the employer to 
receive Notice - Rule - 4   

32 Min Wages ONGOING Inspectors Details- under the payment of minimum 
wages Act – Rule - 22(10) 

33 N.F.H.ACT ONGOING Proceeding number received from Labour 
department- under the National and Festival 
Holidays Act –FORM - III 

34 Min Wages ONGOING Notices required to be displayed at work site, under 
Minimum Wages Act, showing rates of wages, hours 
of work, wage periods, date of payment of unpaid 
wages, Name and addresses of inspector in English 
and in a local language -Rule 10 of Annexure - A 

35 S & E Act ONGOING Displayed  in Entrance of Company - COMPANY 
NAME BOARD IN TAMIL & ENGLISH 
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