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V & M Associates is a full service Law Firm with offices at Chennai, Bombay 

and associate Lawyers in most of major cites of the country.  The main office of 
the Firm is in Chennai, conveniently located close to the International & 

Domestic Airport and it is easily accessible from all parts of the City. 
 
The Partners and members of the Firm are senior professionals with several 
years of experience behind them.  Some of our senior founding partners 

rendered their services in the Capacity of Regulating Authorities with judiciary 
powers for state & Federal Government.  The practicing team is supported by 
the Economic Legislative Experts like Charted Accountants, Company 
Secretaries, & Management Cost Accountants, besides has the team of able 
assisting trained Para legal workforce. They bring the highest level of 
professional service to clients along with the traditions of the profession, 

integrity and undisputed ethical practices. Members of the Firm are in absolute 
alignment with the work-culture of Global Law firms as well as with an ability 
of meeting the expectations of large corporate clients. The Firm has amongst its 
client’s multi nationals, Industrial Houses with huge workforce, Information 
Technology companies, Leading Software Houses, ITES Companies and most 
admired leading Indian corporations. 

V & M Associates has developed a high specialization in the field of Legal & 
Management Business Advisory services, providing 360 degree of scale with the 

3 Dimensional approaches on client centric customized, consulting services of 

to all kind of Corporate Houses.   Our Corporate Law Services is a team of 
highly qualified and experienced lawyers, who offer effective services to our 
clients by combining broad knowledge of corporate law matters with experience 
in key sub disciplines, with the ability to identify potential issues and develop 

real-time, practical solutions to a wide variety of client concerns.  
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EPF UPDATES 

As per the latest EPFO’s data, it has been estimated that there are around 150 million EPF 

Accounts of which only 40 million PF accounts are active. This means that there are around 

110 million PF Accounts which are not receiving any contributions, this clearly indicates that 

one Employee (EPF subscriber) has multiple EPF accounts in his name. 

EPFO has recently launched a new drive called as ‘One Employee – one EPF account’ 

(OEOE). This new initiative is to encourage and help employees to consolidate multiple EPF 

accounts in to one EPF active account. The aim of this special drive is to de-duplicate the 

multiple Pf accounts. EPFO will actively assist you to consolidate your old EPF accounts 

Multiple EPF Accounts & ‘One Employee – One EPF account’ Drive  

Below are the requirements to transfer multiple EPF accounts through OEOE online facility; 

 You (employee) should have an active UAN (Universal Account Number). 
 Your current EPF account should have been linked to your UAN. 
 Your KYC (Know Your Customer) details like bank account, Aadhar, PAN etc., should 

have been verified by your current Employer. 

How to transfer or consolidate multiple old EPF accounts? What is the procedure?Visit EPFO 
Website, click on Employees link. 

 

Under EPFO Services, click on One Employee – One EPF Account. 

 

http://www.relakhs.com/epfo-universal-account-number-uan/
http://www.epfindia.com/site_en/
http://www.epfindia.com/site_en/
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(which is registered at UAN portal), UAN number and 
EPF Account number (Read this article: ‘What is Establishment Code in EPF Account number? 
Understanding EPF Account number format.’)  
 

(one time password).  
 

want to be transferred to your current PF account. Up to 10 past EPF numbers can be added 

under this facility. 

 

http://www.relakhs.com/epf-dues-check-online-establishment-code/
http://www.relakhs.com/epf-dues-check-online-establishment-code/
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 If your UAN is seeded with Aadhaar, it becomes easy for the EPF office to verify your 
details. In-case if your UAN is not linked to Aadhar number then the EPF office will call 
you and ask to furnish required proofs. They can also assist you in getting your EPF 
money transferred using the online portal (Read : EPF online transfer portal – OTCP). 

 The EPF numbers provided by you are sent to respective EPFO regional offices in which 
your past PF money was deposited. The offices will in turn get in touch with your 
employers. After the employer verifies the PF claim, the transfer will be done. 

 
 The EPFO regional office(s) will get in touch with you in case if there are any problems 

after filing PF balance transfer request. 
 

 Kindly note that your personal details like Date of Birth, name, your father’s name etc., 
which are available in your active EPF account should match the details available with 
old EPF accounts. 
 

 If all the details match, the money will get transferred. The employee (you) will be 
informed through SMS on the registered mobile number. 
 

The next time you change your job and if you have active UAN linked EPF account, you just 
need to submit your UAN to your new employer. They will then verify the know-your-customer 
(KYC) details and open a new EPF account which is linked to the UAN. Money from the 
previous account will then get transferred automatically. 
 

   

 

 

 

 

 

 

 

  

 

 

 

http://www.relakhs.com/epf-online-transfer-claim-otcp-uan-member-portal/
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AMENDMENTS 
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When termination of services of a workman is set aside for non-compliance of mandatory provisions 

of the Industrial Disputes Act and Rules, it would attract reinstatement with full back-wages with 

consequential benefits. Entire amount, to be paid to an employee towards back-wages, must be 

spread over the period from the date of retrenchment to final decision of the court for providing 

benefits under section 89 of the Income Tax Act, 1961 to the employee. 

Supreme Court of India – Raj Kumar Vs. Director of Education & Others – 2016 – LLR - 561 

When an industry had become non-functional, awarding retrenchment compensation with 

consequential benefits is appropriate in lieu of reinstatement. Awarding back-wages for the period 

when the industry had become non-functional is not justified. 

Supreme Court of India – The Management of Narendra & Company Pvt. Ltd., Vs. The 

Workmen of Narendra & Company – 2016 LLR - 572 

 

To establish employer – employee 

relationship would include interalia -  

(i) who appoints the workman, (ii) who 

pays the salary, (iii) who has the 

authority to dismiss, (iv) who can take 

disciplinary action, (v) whether there is 

continuity of service and (vi) extent of 

control and supervision.  An employee 

would not be treated as an employee of 

the principal employer only on the 

basis that the contractor is not a 

registered one or having licence under 

the CLR Act, 1970. Only on the basis of 

ESI card having address of the 

principal employer, employer – 

employee relationship between 

principal employer and the employee 

would not come into existence. 

Himachal Pradesh High Court – 

Manoj Kumar Vs. Sintex Industries 

Pvt. Ltd., 2016 – LLR 580 

 

Merely because an employee had not 

been performing any managerial or 

supervisory duties would not ipso facto 

mean that he is a workman.  In 

addition to designation, salary and 

nature of duties of the employee are 

necessary factors while deciding if an 

employee is covered under the 

definition of workman or not. If the 

employee is not a workman, he is not 

entitled to raise his duties under the 

Industrial Disputes Act, 1947 against 

his employer. 

Gujarat High Court – Kusters Calico 

Machinery Pvt. Ltd., Vs. 

Mayurkumar.J.Pathak & Others – 

2016 LLR 617 
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List of Registers to be Maintained Under Various Labour Laws 

Sl. No. Act Frequency Principle Employer ----> 

1 S & E Act MONTHLY Register of advance , Deduction, Damages and  Loss 
fine -  Form – P 

2 S & E Act MONTHLY Register of Employment for Shop and Establishment 
Form – Q 

3 S & E Act MONTHLY Register of Wages - Form – R 

4 S & E Act MONTHLY Notice of Daily Hours of Work, Rest Interval Weekly 
Holiday   Form – S 

5 S & E Act MONTHLY Wages slip/Leave card Return - Form – T 
 

6 LWF MONTHLY Labour Welfare Fund register - Form – B 
 

7 Min Wages MONTHLY Register of Fines–Form -1 
 

8 Min Wages MONTHLY Deduction and Damages- Form - II 

9 Min Wages MONTHLY Overtime register- Form - IV 

10 S&E Act MONTHLY Whether minimum leave entitled / availed as per 
Shops &Establishment Rules 

11 S.A.ACT MONTHLY Maintenance of Registers - Form – 1 
 

12 P.S.ACT MONTHLY Maintenance of Registers - Form – 1 
 

13 M.B.ACT MONTHLY Maintenance of Registers - Form – A 
 

14 M.B.ACT MONTHLY Whether any maternity Benefit and maternity Bonus 
paid to the eligible women employee for the month 
 

15 E.R.ACT MONTHLY Maintenance of Registers - Form – D 
 

16 N.F.H.ACT ONGOING Maintenance of Registers - Form – VI 
 

17 P.W. ACT MONTHLY Register of Fines – Form - I 
 

18 P.W. ACT MONTHLY Deduction and Damages - Form - II 
 

19 P.W. ACT MONTHLY Register of Advances - Form - III 
 

20 P.W. ACT MONTHLY Notice of Rate of Wages-Form – VI 

 

21 EPF ACT MONTHLY EPF Challan on or before 15th of Succeeding Month 
 

22 ESI ACT MONTHLY ESI Challan on or before 21st of Succeeding Month 
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NOTICE BOARD DISPLAY COPY 
 

23 MA.NO.BO ONGOING  Abstract of the Maternity Benefit Act – FORM - J 

24 S & E Act ONGOING Notice of Daily Hours of Work, Rest Interval Weekly 
Holiday –FORM - S 

25 GRA.  NO.  
BO 

ONGOING Abstract of the Gratuity Act – FORM - U 

26 P.W.NO.BO ONGOING Abstract of the Payment of Wages Act - FORM - V 

27 M.W. 
NO.BO 

ONGOING Abstract of the Minimum Wages Act - FORM - X 

28 N.F.H.ACT ONGOING Display of  list of Holidays under National and 
Festival Holiday Act – FORM- V 

29 P.W. ACT ONGOING Notice of Rate of Wages under Payment of Wages Act      
Form – VI 

30 CL NO.BO ONGOING Abstract of the Contract Labour Act - Rule -79 

31 GRA.ACT ONGOING Display of Notice  - Authorized by the employer to 
receive Notice - Rule - 4   

32 Min Wages ONGOING Inspectors Details- under the payment of minimum 
wages Act – Rule - 22(10) 

33 N.F.H.ACT ONGOING Proceeding number received from Labour 
department- under the National and Festival 
Holidays Act –FORM - III 

34 Min Wages ONGOING Notices required to be displayed at work site, under 
Minimum Wages Act, showing rates of wages, hours 
of work, wage periods, date of payment of unpaid 
wages, Name and addresses of inspector in English 
and in a local language -Rule 10 of Annexure - A 

35 S & E Act ONGOING Displayed  in Entrance of Company - COMPANY 
NAME BOARD IN TAMIL & ENGLISH 

Quarterly Return [Due Date – 31ST JULY 2016] 

S.No Act Frequency Principle Employer 

1 E E Act Quarterly To be Submitted to Local Employment Exchange Form 
ER – 1 

2 LWF Quarterly Register of fines and unpaid accumulation - Form C 

QUARTERLY / HALF-YEARLY RETURNS SUBMISSION 
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IT, ITES & Software Establishments [Due Date – 31st JUL 2016] 

S.No Act Frequency Principle Employer 

1 S & E Act Half Yearly Self-Certification Half Yearly Return - Form O 

2 S & E Act As And 
When 

Notice of Daily Hours of Work, Rest Interval Weekly 
Holiday - Form S 

3 Min Wages Half Yearly Self-Certification For Minimum Wages - Form XII 

4 C.P.S.W.Act Half Yearly Annual return /Half yearly - Form 2 

5 P.S.A.Act Half Yearly Annual return /Half yearly - Form 2 

6 M.B.Act Half Yearly Self-Certification Half Yearly Return - Form L 

7 P.W. Act Half Yearly Self-Certification for Payment of  Wages - Form VIII 

8 GRA.Act Half Yearly Self-Certification Half Yearly Return - Form V 

9 CLRA Act Half Yearly Self-Certification - Half Yearly Return - Form XXX 

 
Commercial Establishments (Trading & Marketing) – [Due Date – 31st JUL 2016] 

 
S.No Act Frequency Principle Employer 

1 S & E Act As And 

When 

Notice of Daily Hours of Work, Rest Interval Weekly 

Holiday - Form S 
2 C.P.S.W.Act Half Yearly Annual return /Half yearly - Form No. 2 

3 P.S.A.Act Half Yearly Annual return /Half yearly - Form 2 

 

Disclaimer 

You are receiving this communiqué either because you have interacted with us on 

business or because you’re usual contact with us thinks you may find this interesting. 

This is for private circulation only and a compilation of already published relevant 

material for the ease of use and remembrance. This is not an advertisement or any form 

of solicitation. If you do not wish to receive this newsletter, please just reply 

‘Unsubscribe’. 

 

For Factories – [Due Date – 31st JUL 2016] 

S.No Act Frequency Principle Employer 

1 LWF Quarterly Register of fines and unpaid accumulation - Form C 

2 C.P.S.W.Act Half Yearly Annual return /Half yearly - Form No. 2 

3 P.S.A.Act Half Yearly Annual return /Half yearly - Form 2 
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V & M Associates  
(Advocates & Solicitors) 

No.13/7, F-1 1st Floor, 4th Main Road, Officers Colony, 
Adampakkam, 

Chennai-600 088, 
Office: 044-43536455, Mobile: +91 9940082347 

E-mail: madhavs@vmlegalassociates.com 
  

 

 


