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ABOUT US 
V & M Associates is a full service Law 
Firm with offices at Chennai, Bombay and 
associate Lawyers in most of major cites of 
the country.  The main office of the Firm is 
in Chennai, conveniently located close to 
the International & Domestic Airport and 
it is easily accessible from all parts of the 
City. 
 
The Partners and members of the Firm are 

senior professionals with several years of 
experience behind them.  Some of our 
senior founding partners rendered their 
services in the Capacity of Regulating 
Authorities with judiciary powers for state 
& Federal Government.  The practicing 
team is supported by the Economic 
Legislative Experts like Charted 
Accountants, Company Secretaries, & 
Management Cost Accountants, besides 
has the team of able assisting trained Para 
legal workforce. They bring the highest 
level of professional service to clients along 
with the traditions of the profession, 
integrity and undisputed ethical practices. 
Members of the Firm are in absolute 
alignment with the work-culture of Global 
Law firms as well as with an ability of 
meeting the expectations of large corporate 
clients. The Firm has amongst its client’s 
multi nationals, Industrial Houses with 
huge workforce, Information Technology 
companies, Leading Software Houses, 
ITES Companies and most admired 
leading Indian corporations. 

V & M Associates has developed a high 
specialization in the field of Legal & 
Management Business Advisory services, 
providing 360 degree of scale with the 3 
Dimensional approaches on client centric 
customized, consulting services of to all 
kind of Corporate 
Houses.   Our Corporate Law 
Services is a team of highly qualified and 
experienced lawyers, who offer effective 
services to our clients by combining broad 
knowledge of corporate law matters with 
experience in key sub disciplines, with the 
ability to identify potential issues and 
develop real-time, practical solutions to a 
wide variety of client concerns.  
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Our Vision 

Client Service is the 

foundation of our Law 

Associates Success and we 

value the relationships we 

build with our Clients 

Our Mission 

We believe strongly in 

relationships and personal 

attentions are essential 

elements in delivering 

service excellence. 
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ENTRY OF KAPALI DURING THE SEASON OF EXIT 

 

It is true that Kabali pre release business is 200 Crs and expected to have Box 

collection of Rs.300 crs. Time to learn from the Silver Screen the magic of making 

gold. The marketing, positioning, branding and co branding especially   trusting the 

One Man Performance. The Malaysian airline, Air Asia became an official partner 

for Kabali and certain Air Asia planes painted with a Kabali theme. The Indian financial 

company Muthoot FinCorp who is also an official partner of the film produced silver coins 

embossed with the image of actor as cast in the film.   Its teaser trailer was released in 

April 2016 and went viral in Asia and gained 5 million views in less than 24 hours 

becoming the most viewed teaser in Asia. By 28 May, the Kabali teaser garnered 20 

million views, making it one of the most watched Indian film teasers, and finally 

“Chennai, Bengaluru companies declare a holiday on July 22 on the day of release of 

Kabali”… 

It is the time to review the list of Exit & the list of Entry in the company’s High 

Performing Team and start identifying the ONE PERFORMER FOR US TO MAKE 

BETTER POSITIONING OF THE FUNCTION. 

We at V & M Associates created a special desk to manage the exit support and would 

have great “MAHIZHICHI” to serve you all. 

 

 

Brexit, Rexit, Nexit, Mexit – just too 

many exits starts with Britain, Rajan, 

Nikesh, Messy troubling EU, RBI, 

SoftBank&Argentina .  Like On line 

major Flipkart most of the I T Majors 

delay offer letters and the premier 

business schools keep few of the last year 

Blues with Red alert.  The state of Tamil 

Nadu has allowed employees of IT 

companies to form trade unions, by 

bringing the sector under the ambit of 

the Industrial Disputes Act, 1947. What 

is really happening around the Corporate 

Eco System…… 

 

https://en.wikipedia.org/wiki/AirAsia
https://en.wikipedia.org/wiki/Muthoot_Pappachan_Group
https://en.wikipedia.org/wiki/Teaser_campaign
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After receiving the VRS compensation, if the workmen 

want to challenge the same by raising an individual 

dispute, they have to deposit the amount received 

towards VRS.   

Supreme Court of India – Reliance Industries 

Limited Vs. RaijibhaiBhikhabhaiParmar& Others – 

2016 – LLR - 673 

 

Non providing overtime slip, leave book in Form, to the 

workmen is an offence attracting penalty and 

imprisonment. The omission or commission of the 

statutory breach is itself the offence. 

Supreme Court of India – Hemant 

MadhusudanNerurkarVs. State of Jharkhand and 

Another – 2016 – LLR -673 

 

Labour court was not justified to interfere with the 

punishment of dismissal of the workman who has 

been guilty of abusing the superior, when the 

misconducts have been proved in the enquiry, as such, 

his reinstatement as awarded is liable to be set aside. 

Gujarat High Court – Nugen Machineries Ltd., Vs. 

MinalGoswami and Aother - 2016 – LLR 708 

 

Any person who is involved in the work of the 

establishment, directly or indirectly and getting wages 

will be termed as an “employee” under the Act. The 

EPF Act is applicable even in respect of  “home 

workers” engaged through contractors. 

Orissa High Court – Ram Chandra OmkarLalVs. 

Asst. P.F. Commissioner – 2016 – LLR -767 

 
When the canteen premises given to the third party is 

free of cost, the principal employer is not liable to pay 

EPF contributions in respect of employees engaged by 

the third party for running of the canteen 

independently. 

Kerala High Court – Regional Cancer Centre Vs. 

Employees’ PF Appellate Tribunal & Another – 

2016 – LLR 765 

 

Employees of contractors, having separate 

legal entity, cannot claim benefits equal to 

that of the regular employees of the principal 

employer. Rights and obligations of the 

employees of the Contractor, having separate 

legal entity, can only be determined in terms 

of their contract with the contractor. 

Calcutta High Court – Indian Iron and 

Steel Company Ltd., Vs. State of West 

Bengal & others – 2016 – LLR - 757 

 

Absence from duty by a workman without 

intimation to his employer is a grave and 

serious misconduct attracting punishment of 

dismissal. Absence from duty even due to 

illness including having met with an accident 

thereby receiving multi-fractures, without 

sending an intimation to the employer in due 

course is a grave and serious misconduct, 

attracting punishment of dismissal. 

Calcutta High Court – Dayanand 

PaswanVs. Coal India Ltd., - 2016 – LLR -

775 

 
Labour court has rightly declined any relief 

to the petitioner since he was only a daily 

wager and has not completed 240 day’s  

service before his alleged termination. 

Himachal Pradesh High Court – Surender 

Kumar Vs. State of Himachal Pradesh & 

another – 2016 – LLR -713 

 

 
Order of dismissal of services of an 

employee is not liable to be quashed only on 

the basis of non-payment of subsistence 

allowance during the suspension period if 

the delinquent employee has failed to prove 

any prejudice caused to him by such a non- 

payment. 

Kerala High Court – KaruppanVs.Central 

Government industrial Tribunal –cum 

Labour Court, Kochi & Another – 2016 

LLR - 730 
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List of Registers to be Maintained Under Various Labour Laws 

Sl. No. Act Frequency Principle Employer ----> 

1 S & E Act MONTHLY Register of advance , Deduction, Damages and  Loss 
fine -  Form – P 

2 S & E Act MONTHLY Register of Employment for Shop and Establishment 
Form – Q 

3 S & E Act MONTHLY Register of Wages - Form – R 

4 S & E Act MONTHLY Notice of Daily Hours of Work, Rest Interval Weekly 
Holiday   Form – S 

5 S & E Act MONTHLY Wages slip/Leave card Return - Form – T 
 

6 LWF MONTHLY Labour Welfare Fund register - Form – B 
 

7 Min Wages MONTHLY Register of Fines–Form -1 
 

8 Min Wages MONTHLY Deduction and Damages- Form - II 

9 Min Wages MONTHLY Overtime register- Form - IV 

10 S&E Act MONTHLY Whether minimum leave entitled / availed as per 
Shops &Establishment Rules 

11 S.A.ACT MONTHLY Maintenance of Registers - Form – 1 
 

12 P.S.ACT MONTHLY Maintenance of Registers - Form – 1 
 

13 M.B.ACT MONTHLY Maintenance of Registers - Form – A 
 

14 M.B.ACT MONTHLY Whether any maternity Benefit and maternity Bonus 
paid to the eligible women employee for the month 
 

15 E.R.ACT MONTHLY Maintenance of Registers - Form – D 
 

16 N.F.H.ACT ONGOING Maintenance of Registers - Form – VI 
 

17 P.W. ACT MONTHLY Register of Fines – Form - I 
 

18 P.W. ACT MONTHLY Deduction and Damages - Form - II 
 

19 P.W. ACT MONTHLY Register of Advances - Form - III 
 

20 P.W. ACT MONTHLY Notice of Rate of Wages-Form – VI 
 

21 EPF ACT MONTHLY EPF Challan on or before 15th of Succeeding Month 
 

22 ESI ACT MONTHLY ESI Challan on or before 21st of Succeeding Month 
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NOTICE BOARD DISPLAY COPY 
 

23 MA.NO.BO ONGOING  Abstract of the Maternity Benefit Act – FORM - J 

24 S & E Act ONGOING Notice of Daily Hours of Work, Rest Interval Weekly 
Holiday –FORM - S 

25 GRA.  NO.  
BO 

ONGOING Abstract of the Gratuity Act – FORM - U 

26 P.W.NO.BO ONGOING Abstract of the Payment of Wages Act - FORM - V 

27 M.W. 
NO.BO 

ONGOING Abstract of the Minimum Wages Act - FORM - X 

28 N.F.H.ACT ONGOING Display of  list of Holidays under National and 
Festival Holiday Act – FORM- V 

29 P.W. ACT ONGOING Notice of Rate of Wages under Payment of Wages Act      
Form – VI 

30 CL NO.BO ONGOING Abstract of the Contract Labour Act - Rule -79 

31 GRA.ACT ONGOING Display of Notice  - Authorized by the employer to 
receive Notice - Rule - 4   

32 Min Wages ONGOING Inspectors Details- under the payment of minimum 
wages Act – Rule - 22(10) 

33 N.F.H.ACT ONGOING Proceeding number received from Labour 
department- under the National and Festival 
Holidays Act –FORM - III 

34 Min Wages ONGOING Notices required to be displayed at work site, under 
Minimum Wages Act, showing rates of wages, hours 
of work, wage periods, date of payment of unpaid 
wages, Name and addresses of inspector in English 
and in a local language -Rule 10 of Annexure - A 

35 S & E Act ONGOING Displayed  in Entrance of Company - COMPANY 
NAME BOARD IN TAMIL & ENGLISH 
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IT, ITES & Software Establishments [Due Date – 31st JUL 2016] 

S.No Act Frequency Principle Employer 

1 S & E Act Half Yearly Self-Certification Half Yearly Return - Form O 

2 S & E Act As And 

When 

Notice of Daily Hours of Work, Rest Interval 

Weekly Holiday - Form S 
3 Min Wages Half Yearly Self-Certification For Minimum Wages - Form XII 

4 C.P.S.W.Act Half Yearly Annual return /Half yearly - Form 2 

5 P.S.A.Act Half Yearly Annual return /Half yearly - Form 2 

6 M.B.Act Half Yearly Self-Certification Half Yearly Return - Form L 

7 P.W. Act Half Yearly Self-Certification for Payment of  Wages - Form 

VIII 
8 GRA.Act Half Yearly Self-Certification Half Yearly Return - Form V 

9 CLRA Act Half Yearly Self-Certification - Half Yearly Return - Form 

XXX 
 

Commercial Establishments (Trading & Marketing) – [Due Date – 31st JUL 2016] 
 

S.No Act Frequency Principle Employer 

1 S & E Act As And 
When 

Notice of Daily Hours of Work, Rest Interval 
Weekly Holiday - Form S 

2 C.P.S.W.Act Half Yearly Annual return /Half yearly - Form No. 2 

3 P.S.A.Act Half Yearly Annual return /Half yearly - Form 2 

Disclaimer 

You are receiving this communiqué either because you have interacted with us on business or because 

you’re usual contact with us thinks you may find this interesting. This is for private circulation only and a 

compilation of already published relevant material for the ease of use and remembrance. This is not an 

advertisement or any form of solicitation. If you do not wish to receive this newsletter, please just reply 

‘Unsubscribe’. 

For Factories – [Due Date – 31st JUL 2016] 

S.No Act Frequency Principle Employer 

1 LWF Quarterly Register of fines and unpaid accumulation - Form C 

2 C.P.S.W.Act Half Yearly Annual return /Half yearly - Form No. 2 

3 P.S.A.Act Half Yearly Annual return /Half yearly - Form 2 

QUARTERLY / HALF-YEARLY RETURNS SUBMISSION 
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V & M Associates  
(Advocates & Solicitors) 

No.13/7, F-1 1st Floor, 4th Main Road, Officers Colony, 
Adampakkam, 

Chennai-600 088, 
Office: 044-43536455, Mobile: +91 9940082347 

E-mail: madhavs@vmlegalassociates.com 
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