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About Us

V & M Associates is a full service Law Firm with offices at Chennai, Bombay
and associate Lawyers in most of major cites of the country. The main office of
the Firm is in Chennai, conveniently located close to the International &
Domestic Airport and it is easily accessible from all parts of the City.

The Partners and members of the Firm are senior professionals with several
years of experience behind them. Some of our senior founding partners rendered
their services in the Capacity of Regulating Authorities with judiciary powers for
state & Federal Government. The practicing team is supported by the Economic
Legislative Experts like Charted Accountants, Company Secretaries, &
Management Cost Accountants, besides has the team of able assisting trained
Para legal workforce. They bring the highest level of professional service to
clients along with the traditions of the profession, integrity and undisputed
ethical practices. Members of the Firm are in absolute alignment with the work-
culture of Global Law firms as well as with an ability of meeting the expectations
of large corporate clients. The Firm has amongst its client’s multi nationals,
Industrial Houses with huge workforce, Information Technology companies,
Leading Software Houses, ITES Companies and most admired leading Indian
. corporations.

V & M Associates has developed a high specialization in the field of Legal &
: Management Business Advisory services, providing 360 degree of scale with the 3
. Dimensional approaches on client centric customized, consulting services of to all
> kind of Corporate Houses. Our Corporate Law Services is a team of highly
. qualified and experienced lawyers, who offer effective services to our clients by
: combining broad knowledge of corporate law matters with experience in key sub
. disciplines, with the ability to identify potential issues and develop real-time,
practical solutions to a wide variety of client concerns.
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«Bullish, Upbeat, Positive, These were the three words that Ind1aﬁ'ip ‘E

Yofficials employed repeatedly over 12 hours to describe what they saidr 5
was the predominant mood among the chief executives of big American” *
companies who called on our P.M during his recent visit to U S.

A group of 42 CEOs from Fortune 500 companies with combined net
worth of the men around the table was 4.5 trillion dollars expressed
; their immense faith on the resource potential of our country and
4. reassured for greater plans.
I

he American media and entertainment industry led by an ageing
\ Rupert Murdoch of News corp., his son James Murdoch and the top
: »v onchos of 21st Century Fox, Sony, Discovery, Time Warner, A&E, and
‘other - 40 per cent of the world’s entertainment industry appreciated
e Market size and growth of India ) :
hen they impose an unshakable faith on us it becomes ous
rofessional obligations to get aligned to the finer tune of Performancé
the organizations to prove that we have better things in store

Considering the need for a stand up for performance is it a Sta 19‘ b
or Star Company, we at V & M Associates, designed a Coiporates
Performance a Management Services Cell to facilitate CPM7 and ej}%
engaged senior professionals in the Industry to work with your t AT '_j'
accordance with your key performance indicators. G &
What we need to be.... let’s borrow the answer from Mr.
Rajan, The Governor of Reserve Bank of India - “I don’t know v
ant to call me, Santa Claus, I don’t go by these thing
ghuram Rajan and I do what I do."
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RECENT LABOUR LAW SCENARIOS

ESIC LAUNCHES GRIEVANCE
MODULE

With the help of WIPRO, the public
grievance module for ESIC was
launched in New Delhi recently.
This module will be available to the
insured persons, employers, and
General public to lodge their
grievances  pertaining to the
Corporation.  This module is
available on the ESIC’s portal.

ESIC PROVIDES POOR VALUE FOR MONEY

Data compiled by ESIC shows that in the last fiscals ESIC has received a total
contribution of Rs.28, 611 crore from 2 crore subscribers. However, the ESIC,
extended cash and medical benefits to the tune of 16.5 crore only. ESIC, poor value
for money, with only 48% of contribution being paid out as benefits.

CONSTRUCTION WORKERS TO AVAIL ESI BENEFIT

The Labour Ministry may propose to bring 25 lakhs building and construction
workers in the country, most of whom are part of the unorganised sector.

STEPS TAKEN ON PATERNITY LEAVE

Most corporate extended the duration of
Paternity leave to male employees. While
consumer goods Godrej, in April extended its
paternity leave policy to 10 working from 7
days earlier, IT major Intel India, recently
announced that the company has increased
from five working days to 10 working days
(two weeks)

EXTENSION OF MATERNITY LEAVE

In a recent communication to Labour Minister , Women and Child Development
(WCD), Minister Maneka Gandhi, requested that “ Maternity Leave Entitlement be
increased to 8 months( including one month before expected delivery date and seven
months after delivery) for all working Women”.
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m CHILD LABOUR BILL WILL BE CLEARED SHORTLY

c“".n The legislation calls for stringent complete ban on employment of
children below 14 in any form, in any industry. Further, it disallows -

lABn“n children aged 14-18 working in hazardous areas. According to Union
Labour Minister, the bill will be passed for total ban on child labourzé

in the next session of Parliament.
LIMIT ON CONTRACT WORKERS

The Government is considering fixing the proportion
of contract workers at 50% that an organisation can
hire, a move that may help it dilute opposition to
labour reforms but is sure to trigger stiff opposition
from industry. The first draft of the proposal will be
finalised soon, after which the Government will kick
start consultation with key stakeholders, including
trade unions and employers.

FOR 368 PEON POST - 23 LAKH APPLICATION

23 Lakh persons have applied against 368 posts of peon in the state secretariat. The
. number is almost half the population of Lucknow, which is 45 Lakhs. What is even
© more shocking is that over two lakh applicants are at least graduate with B.Tech, and
includes Master Degrees along with 255 candidates with PhD degree in hand.

 POOR PERFORMANCE OF EMPLOYMENT EXCHANGES

Putting a question mark on efficiency of employment exchanges, despite hundreds of
| crores spent on them, the 956 employment exchanges across India helped offer just
4.28 lakh placements in 2012, less than 1% of 4.48 crore people registered with them
- by that year.

AMENDMENTS TO FACTORIES ACT, 1948 - IN MAHARASHTRA

* The Maharashtra legislative assembly cleared amendments to the Factories Act which
" aims to free companies from the shackles of Inspector Raj. The amendments aim to
exclude more than 14,300 units from the purview of the Factories Act, 1948, and pave
way for women to work in night shifts.

 LABOUR REFORMS TO IMPROVE LIVES OF POOR

Prime Minister Narendra Modi made a strong pitch for labour reforms in his
. Independence Day Speech saying it would simplify the lives of the poor. “Laws should
. be clear and precise. It is only then that society progresses. Modi added, “We have
» brought a change in them. We are converting 44 labour laws into 4 simplified codes,
which will be easy to follow for the poor as well as the illiterate labourers.”
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WES CIRCULATION ONLY
Tekeghone: 01126372680

FAX D11- 26173513
Faar swfasy AW Fs
fmployees’ Provident Fund Organisation
37 TX FFT FART WTT PIETT l
Ministry of Labour & Employment, Govt, OFf India

sEERAEE ead Ofice |
WO AU domer 14 berdt wen e sk e 110066 ;
Bravishys mw..:"-um Cama Placa, New Dalhi-110066
v ndin.gov.i
No. R-UP-Z0NAN2014MOL T/ " OPAndROovIn  oated 22.09.2015
\
To o ;..
Al Acditional Central P.F. Commisaioners (Zones),
Al Regional P.F, Commissioners (Officer-in-charge),
Regione! OMice/Sub-Ragional OfMfices,
|
Sub: Launch of Mobile application, SMS based UAN activation & Missed Call |
Services— Reg.

Theee services were lounched by Sh, Bandaru Dattatreya, Hon'ble Minister of State
for Labowr & Employment (Independent Chaerge) on 15" September 2015 at Myderabad,
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(1) Mobie Agplication ‘
(it) SMS basod UAN Activation
(i} Missed Call service

(i) Mobile Application: By downloading the new moblle appication from the EPFO
website, www.epfindia. gov.in the mambers would be able to activate thelr UAN accounts
from the comfort of their moblle phanes and can also access thair ccounts for viewing their
morthly credits through the passbook as well view thelr detalls avallable with EPFO.
Similarly the EPF persiorers have been given the facility to access thel pension
cisbursement detads throygh this mobile app. Ukewise the employer con also view el
remittance detals.

(ii) SMS based UAN Activation: It enabies members o activale ther accounts by

sendding an SMS to 7738299859 thus further making the activation process easy. Once |
activated, the member becomes ellgnle to all seraces envisaged i UAN programene such as

credit lerts, passbook etc. This new service Is espedaty helpful to suth members who may

Not have easy access 1o computers or Smart phanes,

www.vimlegalassociates.com Page 6
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{iii) Missed Call service: EPFO has already in place a Short Code SMS service which has
enabled the members in knowing their details along with contribution and PF Balance |
through an SMS at 7738299899, As an extension to this service, the Missed Call service Is i
intended to further ease the process since only a missed call at 01122901406, at no cost to |
the member, would provide him all the envisaged details. As this facility is available only to
the UAN activated members, such facllity will speed up the UAN activation process by the

members.

2. It is therefore requested to publicise these service among the stakeholders of EPFO [
50 that more and more members can avail the benefits of these services.

Yours faithfulby,

{Jag—ﬂ:)

Additional Central P.F Commissioner (IS) |I

Copy to:
1. P.5. to CPFC

2. RPFC-II (Publicity): With a request to publicised these services through !
electronic and print media.
3. RPFC- II {NDC): For webupload please,

T yvo' =re borrmr poor
FE s rpo¥f yosrr rmmyvistfake,
Haesr¥ 7¥F your dire poor
FE s yosrr rmyvistfake. "™

-Bill Gates

T yosrr Ffaffhrer 7s o poor
V- >/ =

F¥ 'S ppo¥ yosrr rrmisiake.
Ees¥, ¥ yosrr Ffoffhrer-irn-foawvw
FS =23 pOOr ITI=3rr,

F¥ s aodeffryitely yozsr
mristfafke. " -Derp Gates
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iR 9Rey AR dreq

EMPLOYEES' PROVIDENT FUND ORGANISATION
(571 7a AR Worn, W EER)
(MiusTRY OF LABOUR & EMPLOYMENT, GOVT. OF INDIA)
T HmAD OFmice, “1A [ 9597 BravisHyA Niow Brawan

14, Mevrolt w7 7, 7 REA-110066 14-8mxan CAMA PLACE, NEW DELHI 10066
No.C-1II/110001/4/3(71)Msc.2013IDNOL IV /" % Dated:01 September 2015

1l - 7 SEP 708

All Addl. CPFCs (Zones) & Director, NATRSS
All RPFCs in charge of RO/ SRO / ZT1 | SZT11 ZVD | ZAQ
All Officers in Head Office

To

Sub: Issue of summons for personal appearance of Employers — Reg.
Sir,

As per the provisions of the EPF & MP Act 1952, vide Notification No.S.0.1913 the Central
Provident Fund Commissioner, and all APFCs, RPFCs, Addl. CPFCs, have been notified as Inspectors
under Section 13(1) of the EPF & MP Act. Al officers accordingly possess the powers of Inspectors
under the EPF & MP Act and can cause inspection of any premises and/ or summon such documents
and information as may be required for the purpose of enforcing the provisions of the Act However, as
a matter of policy, the officers are confined to exercise their power as Inspactor subject to the
geographical jurisdiction of the office where they function. This ensures that there is no interference /
overlapping of functioning between any two offices/ officers. Main task of officers at zonal offices and
Head Office is to administer and review the performance of the subordinate offices and not to exercise
above powers in routng.

Summoning of employer by officers at multiple levels will create confusion and unwanted
duplicity of work. It is therefore, decided that the officers in Head Office and Zonal ACC Office will not
summon employers directly for any purpose in exercise of powers delegated under Section 13(1) of the
EPF & MP Act and will normally use the services of officers in Regional/ Sub-Regional Offices for getting
the work done.. Wherever these is any special need for summoning any person directly, permission of
Additional Central Provident Fund Commissioner (HQ-Compliance) or Central Provident Fund
Commissioner shall be obtained for the same.

Yours faithfully,

4

-

P
a’/f‘ L4 6'\ 89 }h\ -

(RAJESH BANSAL)
Additional Central Provident Fund Commissioner (HQ-COMPLIANCE)

Copy to:
1. RPFC-I, NDC for uploading on website
2. Hindi cell for Hindi version
3. Guard file

- www.vinlegalassociates.com Page 8
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s wfe PR drew
Employees’ Provident Fund Organisation  Fax 011-26173022
(%% Td VTR HEAY AR W) Telephone: 26172685
(Ministry of Labour & Employment, Govt. Of In
e Frfed / Head Office

wie AR s el o @, ¢ Reh-110088
Bhavishya Nidhi Bhawan, 14- Bhikaji Cama Place, New Delhi - 110066

FOR WEB CIRCULATION ONLY
No. Bkg/1(21)/Disab./2008/Vol.VI / Date:
To }
All Regional P. F. Commissioner-l/ACC
In-Charge X
Regional Offices.

Subject:  Scheme for incentives to employers in the private sector for providing
employment to persons with disabilities.

Sir/Madam,

While conveying sanction for the further advance towards employers’ share
of contribution in respect of disabled persons under the Disability Scheme, the Ministry of
Social Justice and Empowerment has categorized the amount in different category i.e.
General (including OBC), SC, ST and NE (North East). The grant-in-aid is to be regulated
in accordance with the provisions contained in the GFR 2005 under which EPFO is to
submit Utilization Certificate to the sanctioning authority in respect of the above Funds.

2. Accordingly, the Regional Offices are requested to provide the category-wise
information of name of the employees, amount reimbursed and the period of disabled
employees in respect of whom your office (including Sub-Regional Offices) has
reimbursed the amount and reported to Head Office through quarterly reports from
01.04.2008 onwards.

3. This may be treated as Most Urgent and a report be submmed to Head Office
as early as possible.

Yours faithfully,
.r\' £

(Qnﬁvf’mar)
Regional P. F. Commissioner-1(F&A)

> www.vimlegalassociates.com Page 9
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warh sy it gorse

Employees' Provideat Fund Organisation
(% O AT FATSY, W T
(Mitieey o Labour & Firpdeynzer. Gent (N Indic)
e ST | lad (e
ifaea R o 14, oot e i = RE - 110 086
Wisasbshwn Nals Plawan, 14 [ikee g Cana Pace, Now l).?!u-l!-)‘tﬁ
wwwepfindipgoy 1o wwneplindanicin
Tehepibamne: O11- 2195239 Fax. 01736173022

No. WSL/5(3)2012/EDLI / 241 X)) Date: 07.09.2015
To

All ACC (Zones),

Al Regional PF Commissioness/In-charge of

ROS/SROs.

Subject: Payments through NEFT for EDLI benefits.

Sir/Madam,
Please refer to the above 5aid subject.

2. At present, all the payments to the benefiaries are maoe through NE_FT (Nabopal
Electronic Funds Transfer) except for the payments from EDLI Account No.21 which are being

made through cheques.

3, It has been decided that payments from Account Mo, 21 may also be effected through
NEFT system to facilitate an effident, secure, economical, reliable and expedibious paymet"rt
system. ROs/SROs may present individual cheques to the link branches of State Bank of India
(S8I) for NEFT payments. In case of payments for non-NEFT enabled banks, cheques may
continue to be sent through speed post. SBI, on receipt of the cheque, will credit the same to
the acoount of the beneficiary through CBS if the account is maintained in SBI or through NEFT
 account is In non-SBI bank, This interim arrangement shall be in place until a provision Is
made in the software for the same,

4 Kindly take note that while making payments through NEFT/Electronic mode, noO
revenue stamp would be required to be affixed on submission of claim farms by the

benefigaries.

5. This has approval of Central P.F. Commissioner.

Yours faithfully,
Josis
(Sanjay Kumar)
RPFC-I (F&A)
Copy to:
1) RPFC (NDC) for web upload
2\ DD (0L for Issuing Hind| version A.

> www.vimlegalassociates.com Page 10
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WEB CTALULAT IOV oLy

Telepghone: OLL-205T2R00

FaX: DLI- 26175513
Employess’ Provident Fund Grganisation
N UT TrAE JATEE HIET WO

Hiniatry of Labour & Employment, Govi. OF India
FErEEEtead O

iy T mfu-m:rm =W, 7% T 10066
Bhavisfya Nidhi Bhawan, 14-Bhikeji Cama Place, Mow Delhi-1 100686
Wehsibe @ eplindia.gov.in
Mo, H-IIFI&NWWHNH;/ -E, Cated OB .03 2015

- § SEF 2018

T
fll Additional Central P.F. Commissiones [Tonet],
&l Regiona P.F. Commissionars (e in-charge],
Resgonal Office/Sub-Regional Dfices.

Sub: Sesding of KYC by EPFO offices in respect of employers having employsss
iess than 50 and without any Digital Signature registered with EPFO-reg.

St MadsT,

Iy may be recalled that BPFD has made it mandstony for al e emoloyes having
cmplopoes mone then 50 o heve Digial Sonature registered with EPPD D carmy out varows
digtal verification activities inCuding EYC seeding. A number of represenialions Nawe een
rimirivid from vareoes Peid offices for peowvedeng a funcoonality for digital venSication of KYCs
By i Sed officst i eapecl of emphisrs with s than 50 employess which are not
reguired o have dgal sgnatee s mandated by EPFDL

L Aopondingty, a Functionality has Deen prowided o faolitate the emplpgers with less
i S ermployess o et their YOS aporoved digitily iy thelr contemmed feld offices. Tha
functionaity introduced can be operated by feid offices by owabtion of authoried users and
regiatering their digital signature on the OTCP portal. The choice of authorzed Lsars is o be
made sirctly In amordanca with the instnuciors issued earlier by Head Office vide its latter
Moo IS 13003/ MNorms/B284 gated [1.09.2014, Al the fleld offices are requested to go
through the e leder. However, a few poinls ane besng reiterated for e sake of
understanding the functionality as bedow:

#  The employer would upload the KYC on his own as detailed in User Manual and take
& print out of the membar details with KYC. He shail verlfy the same by putting the
physical sigrature and seal of the authorized signatory and submit the same to EPFO
offices;

# Upan recaipt of these dooumants, an APFC or any othar officar not bakew the rank of
AELY autharized by OIC shall werify these documents bofore approving such KYC

www.vimlegalassociates.com Page 11
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details on the UAN Portal, The verification will be done using digital signature of the
officer so authorlzed, just as it is being done by the employer; |
= The storage of the KYC documents privsically verfied and submittad by the emplover |
and subsequently verified by APFC or any other officer so authorzed by OIC on the |
portal will also be important for future reference, Therefore, these KYC doouments |
may be scanned by the officer and uploaded on the UAM Portal for which necessary
facility shall be provided on the portal, very shortly, A a matter of abundant |
precaution, the verified physical documents received are to be got hard bound by the I
OIC and stored safely for future reference and retrieval as and when required since |
the development of the saffware s likely to ake some Eme;
»  This facility shall be restricted to only in respect of those employers who on the date |
of allotrment of AN had 50 or less employees; |
« This faclity shall be enabled by offices on recelpt of specific request from such |
establishments. |

3. A5 explained above, the functionality would require action at the end af emplover as |
well as field offices. The process flow has been explained in detail at Annexure. Accordingly,

it is requested to make use of this functionality of KYC details in respect of smaller |
emplovers that is with less than 50 employees and not possessing Digital Signature. |

1. P.S.to CPFC

2. PS.to FA & CAD
3. P.5. to Chief Vigilance Officer, HOrs |
4. P.5. to All Additicnal Central P.F. Commissioner, Head Office

5. BPFC- I1 (KDC): For webupload please. '

www.vmlegalassociates.com Page 12

»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»



NEWS LETTER - OCTOBER 2015 VOLUME -2 ISSUE -18

wvrartt s Ffin w

f=m @ MErH O3, T T
EMPLOYEES' PROVIDENT FUND DRGANISATION

(Hinegtrs of Lobour & Efiglspmant, Got. o Induad
e R ) Head OFoe

Wy e v | e e R Y R e
Bhay shya HiGh Bhaman, 59, Brauai) Came Flace, harw Delte - 110 D86

Mo, G-I 100011473 T1)Misc.2013/DL q Dated: 15102015
b
To

All Regional PF Commissionars,
In-charge of Regional / Sub Regional Offices

Subject:  Coverage of all construction werkers under the ambit of Employees
Provident Funds and Misc. Provisions Act, 1952,

; Sir :
May please refer to Head Cffice Cirsular Mo, C-IIV 110001 /4 7 3 (71) Mesc ;
X J 013 0 DL S 12802 dated 08102013 (Place at 5. No, 428) and Circular No. C- ;
. 100074020 71 s 2071 2/ DLA348E2 dated #2.01.2015. CPFC has also sent e-mails on :
- the subject. The issue has also been discussec in various mMesings hield at Zane |eve
> and &t tha Head Office level and insiructions have also been given vide those minutes 2

2. A latest letber from the Secretary, Mindstry of Labour & Employment addressed o
the CEFC is enclosed. It emphasize on the coverage of all the Building & Other
Canstructions Workers fo enswre that this coverage s complste.  The follewing
should be done immediately

1y Meetings should be held with Central Public Sector Undertakings which are
functioring under your area in one or other way to ensure that all wirkers
employed in the conatruction work are registered under LAN Minutes of the
meetings should be uploaded on the website and should be sent on email of
CPFC as wall as on the email of ACC[Compliance)

i} Maetings should be hekd with Stata P5LIS and State Depariments to &nsure that
all coverage of the construction workers fakes place in respect of the workers
working in these PSUs or departments including those deployed through
contraciors ¢ sub-contractors.  Minutes of ihese meetings be uploaded on the
website and should be sent on emal of CPFC as well as on the emal of
ACC[Compliance)

[iil  Meatings with all the Trade Unions representatives should be held o deliberats
on the issues of coverage of construction werkers and action showsd be taken
as per law on the suggestions made by the union representatives. The minutes
of the mestings and ackon taken report be uploaded on the website and shouid
be sent on email of CPFC as wisll a5 on the email of ACCICompliance)

(vl All comstruction sites which are located in your regions/sub- regions be visited.
Photoaraphs be taken especially when the wark is going on. This must be
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done in respect of the buildings wheare the area being constructed s 10,000
s5q.f. or more and in respect of other construction waorks also such as road
railways, laying pipe-hnes, bridges elc. A Bbrary of such photographs should be
maintained imvariably and EFFO Head Office will come up with & websibe For
kesping track of these photogrepha. These photographs are not for the sake of
phaotagraphs but for covarage of all workers which are working on these siies.

v You wene directed through an earliar circular that you should guide all the
employars having more than 500 or more workers which are engaging staff an
autsourcing basis. The meetings of such employers having more than 500
employees in your zone showd alss be held and minutes of sweh meetings be
uploaded on the waebsits.

3 Principal employers be made hable 1o ensure comphance in respect of construction
¢ ather canbrachsal workers deployed by them through contractors § sub contraciors. |t may
alsc ba smpressed upon the principal employer that merely giving code numbers of
contfractors will not b2 suffice. To ensure compliance of construction workers engaged
throwgh contractors / sub contractors, they should  not only ensure separate ECRs
contairimg PF account numbers of thair workers but also copies of wages [/ salary register
and attendance reqister. Remillances of PF and ECRs should ba wenfiad by Principal
empioyers from EPFOYs websie bDefore releasing the bills o avoid manipadations /
misapgropriation of PF dues by their confractors / sub contractors.

4, Frincipal employers should also = advised to mention PF account number and
JaN number on l-card of each worker, UAN mumoers of all workers ba got activated so
that the workers can getl their E-pass books and even know about deposit of PF by
confractors last month alengwith PR balance just by grang a missed call from registered
mabile

3. For the purpose of afore-said inspections standing permisssion is granted and
matter should not be referred to seek permission from CAIU &t Head Office

= action an these above points shoukd be faken and a mondbly repor should Be sent
a5 to how much coverage of employees increased in your area. |1 nesds to be ensured
that euch workers -;rEt the UAM s that he is entitled for portability bensfis. Monthly report
pe submilted by 15 " &f the following month in enclosed performa by e-mail in excel format

[This issues with the aporoval of CRFC)H

ours Taithfully,

[T TANEJA)
Addl. Central PF Commissionear-l (Complianca)

Copy to:-

1. Al ACC (Zones) for information and with a request to supervise tha wark of the
Regions under their chargse and to submit monthiy report for their zones to H.0.

2. RPFC{NDC) for uploading on the website

3. ADYOL) for Hindi version.
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A person who has ultimate control over the affairs of the factory is the “occupier” of the
factory. As per the provisions of section, 2 (n) of the Factories Act, 1948, in case a
factory is owned or controlled by the Central/State Government or any local authority,
the person(s) appointed to manage the affairs of the factory, by the Central/State
Government or any local authority, shall be deemed to be occupier of that factory.
Section 46 of the Factories Act, 1948 provides that it is the statutory responsibility of
the occupier of a Factory to maintain a statutory canteen so long as the staff strength
exceeds 250.

Supreme Court of India - Mohan Singh & Others Vs. The Chairman Railway
Board & Others — 2015 LLR 1009

When Code Number is allotted to a contractor under the Employees’ Provident Fund
Act, 1952, it becomes an establishment under section 2 ( e ) of the CLR Act. The
Contractor having an independent code Number under the EPF Act, 1952, He is liable
to pay EPF contributions in respect of employees whose salary is paid by him. Principle
Employer is not liable to pay EPF contribution in respect of employees engaged through
. independent contractor who has been having an independent code Number under the
- EPF Act.

Punjab & Haryana High Court - Calcutta Constructions Company Vs. RPFC &
. others — 2015 - LLR 1023

 When the relationship of employer — employee is missing, the provisions of Contract
. Labour (Regulation and Abolition) Act, 1970 would not apply. In the absence of
relationship of employer — employee, the establishment would not fall in terms of
“Establishment “ or “Contractor”.

Gujarat High Court — Bindeshwar Pathak Vs. State of Gujarat & Another — 2015
! (146) FLR 545

© www.vmlegalassociates.com Page 15
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Contractor and principal employer both are jointly and severally liable to satisfy the
claim for compensation, as raised by the dependants / claimants of the deceased
workman who was engaged by the contractor for carrying out construction work of the
principal employer/appellant and died due to electric short circuit.

Bombay High Court — Nitin Vs. Ramesh & Others — 2015 (146) FLR 519

Milk Allowance being paid to each workman is a part of wages subject to ESI
contribution since it does not fall within the category of sum paid “ to defray special
expenses entitled on the workman by nature of his employment”. Section 2 (9) of the
Employees’ State Insurance Act, 1948, makes it clear that the wages include any kind
of remunerations received out of a contract or as an adhoc payment for work done
outside the contract including overtime, provided it is received at an intervals of not
more than two months.

Calcutta High Court — Kesoram Industries Ltd., Vs. ESI Corporation & others —
2015 -LLR - 1087

When the workers of the contractors holding licence under the Contract Labour (R & A )
Act, have been working at the premises of and for the principal employer, they will not
become the employees of the principal employer.

Delhi High Court — Ranbir Singh & Another Vs. Ganga Ram Hospital - 2015 -
LLR 1071

. Out of 4 members of the Internal Complaints Committee, 3 are to be women and one
. from an NGO, an independent member altogether. One lady member is to be of senior
- level.

Allahabad High Court — Shobha Goswani Vs. State of U.P. & others — 2015 - LLR
- 1038

© It is not necessary that the workman must be actually working at the time of injury or
© the accident. When the death, in fact, was not due to pre-existing disease from which
" he was suffering but on account of factors coupled with his employment including
stress and strain of the work, it would be right to conclude that the death occurred as
. consequence of and in course of employment.

Karnataka High Court - M.D., State Road Transport Corpn., Vs. Jayalakshmi
. and Others - 2015 - LLR 1068
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- If the committee so constituted by the employer does not have a senior level woman
- officer to head the committee, action of the committee is to be disregarded or liable to
" be set aside. One member from amongst Non-Governmental organisation or
. associations committed to the cause of women or a person familiar with the issues
: relating to sexual harassment is to be nominated. At least one half of the total members
. so nominated are required to be women.

: Gujarat High Court — Shardaben Murlibhai Gurjar Vs. State of Gujarat & others
» —2015 LLR 1095

- Nominee is only to collect the amount for and on behalf of the legal representatives or
for the benefit of the legal representatives of the deceased. Nominee has no right to
appropriate the whole of the amount so collected unless he is sole legal representative
. or he is given a right to have testamentary succession on the basis of a valid will.
Nominee has to disburse the amount, so collected, to the legal representatives of the
. deceased. If there is no valid will in his favour, he himself has no right to keep any
- share of the amount so collected by him under the Payment of Gratuity Act, 1972.

. Kerala High Court — Alamelu Vs. Pushkala - 2015 LLR 1098
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o COMPLIANCE CHECKLIST

List of Registers to be Maintained Under Various Labour Laws

S1. No.

10

11

12

13

14

15

16

17

18

19

20

21

22
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Act

S & E Act
S & E Act

S & E Act
S & E Act

S & E Act
LWF
Min Wages
Min Wages
Min Wages
S&E Act
S.A.ACT
P.S.ACT
M.B.ACT

M.B.ACT

E.R.ACT
N.F.H.ACT
P.W. ACT
P.W. ACT
P.W. ACT
P.W. ACT
EPF ACT

ESI ACT

Frequency

MONTHLY
MONTHLY

MONTHLY
MONTHLY

MONTHLY
MONTHLY
MONTHLY
MONTHLY
MONTHLY
MONTHLY
MONTHLY
MONTHLY
MONTHLY

MONTHLY

MONTHLY
ONGOING
MONTHLY
MONTHLY
MONTHLY
MONTHLY
MONTHLY

MONTHLY

VOLUME -2 ISSUE -18

Principle Employer ---->

Register of advance , Deduction, Damages and Loss
fine - Form - P

Register of Employment for Shop and Establishment
Form - Q

Register of Wages - Form - R

Notice of Daily Hours of Work, Rest Interval Weekly
Holiday Form - S

Wages slip/Leave card Return - Form - T
Labour Welfare Fund register - Form - B
Register of Fines-Form -1

Deduction and Damages- Form - II

Overtime register- Form - IV

Whether minimum leave entitled / availed as per
Shops & Establishment Rules

Maintenance of Registers - Form - 1
Maintenance of Registers - Form - 1

Maintenance of Registers - Form - A

Whether any maternity Benefit and maternity Bonus
paid to the eligible women employee for the month

Maintenance of Registers - Form — D

Maintenance of Registers - Form — VI

Register of Fines — Form - I

Deduction and Damages - Form - II

Register of Advances - Form - III

Notice of Rate of Wages-Form — VI

EPF Challan on or before 15th of Succeeding Month

ESI Challan on or before 21st of Succeeding Month

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,

»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»



»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»

NEWS LETTER - OCTOBER 2015

VOLUME - 2 ISSUE -18

NOTICE BOARD DISPLAY COPY

ONGOING

ONGOING

ONGOING

ONGOING

ONGOING

ONGOING

ONGOING

ONGOING

ONGOING

ONGOING

ONGOING

ONGOING

ONGOING

Abstract of the Maternity Benefit Act - FORM - J

Notice of Daily Hours of Work, Rest Interval Weekly
Holiday -FORM - S
Abstract of the Gratuity Act - FORM - U

Abstract of the Payment of Wages Act - FORM - V
Abstract of the Minimum Wages Act - FORM - X

Display of list of Holidays under National and Festival
Holiday Act - FORM- V

Notice of Rate of Wages under Payment of Wages Act
Form - VI

Abstract of the Contract Labour Act - Rule -79

Display of Notice - Authorized by the employer to receive
Notice - Rule - 4

Inspectors Details- under the payment of minimum wages
Act — Rule - 22(10)

Proceeding number received from Labour department-
under the National and Festival Holidays Act -=FORM - III

Notices required to be displayed at work site, under
Minimum Wages Act, showing rates of wages, hours of
work, wage periods, date of payment of unpaid wages,
Name and addresses of inspector in English and in a local
language -Rule 10 of Annexure - A

Displayed in Entrance of Company - COMPANY NAME
BOARD IN TAMIL & ENGLISH

DUE DATE FOR FILLING OF RETURNS - 30.10.2015

s MA.NO.BO
24 S & E Act
25 GRA. NO.
BO
26 P.W.NO.BO
27 M.W.
NO.BO

28 N.F.H.ACT
29 P.W. ACT
30 CL NO.BO
31 GRA.ACT
32 Min Wages
33 N.F.H.ACT
34 Min Wages
35 S & E Act

ACT

LWF

E E Act

E E Act

S & E Act

FREQUENCY DETAILS

Quarterly Register of fines and unpaid accumulation -
Form - C Return

Quarterly Form ER -1 To be Submitted to Local
Employment Exchange

Bi-Annual Form ER -2 To be Submitted to Local
Employment Exchange

Monthly Copy of Form -S - for addition and deletion
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for the month to be send to the office of the
Assistant Inspector of Labour and Inspector
of Labour
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