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About us: 

V & M Associates is a full-fledged law firm 

established in the year 2003 at Chennai by a 

team of qualified practicing Advocates. The 

team has been practicing in different portfolios 

like Employment and Industrial Laws, Civil laws, 

Criminal laws, Intellectual Property Act, and 

from inception we have been representing 

clients of different backgrounds and advise 

them in diverse, complex and high profile 

matters. We cater to all clients from small scale 

industries to multinational companies during 

these years. Our support is to provide complete 

Legal Assistance, Advisory Services, Opinions, 

Court Representations and Arbitrations to 

Corporate Organizations. Our expertise includes 

complete Statutory Compliance Audit for 

corporate and submission of Management 

Information Report with Compliance percentage 

and guiding the corporate for continuous 

improvement. Our services are of highest 

quality legal work executed in an efficient and 

cost effective manner. 
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NEED OF MORE BUSINESS DRIVEN INSHIGHTS FOR HUMAN RESOURCES DEPARTMENT:….. 

There are multiple predictions around the globe by the Fortune Tellers on Wealth , Health and more on 

personal Priorities  for the year 2015……as our tradition goes,   we at V & M Associates make the 

PREDICTITIONS FOR HR FOR THE YEAR 2015 ….with remedial measures 

As we have been witnessing the sea changes in the operative behavior of startup firms, Revolutions in 

the Retail Segment, Leveraging IT for Manufacturing, Litigations between Large Corporate Houses, 

Takeover Threats, Increasing Power of Brands, Decreasing   margins, Redefinition of Business terms, 

Evaluation of New Standards, Debt Obesity of the company, Financial & Budgetary concerns , Emerging 

Empowered Media Houses, Grounded Aviations and the most recent trend of Unionization in I T 

Industry….what not…. It is easy for any one logically to predict the more challenging days are ahead with 

newer dimensions of complexity to all corporate houses. 

You be the Custodian of Resource Behavior and facilitator of Performing Managers as H R should be first 

one to check the predictions for the year 2015. 

The year is shaping up as a Big Year for the world and a very Big year for India Inc it could be the impact 

of several investment proposal materialization or the lower price of crude oil making a vibrant Global Inc 

reactions. 

1. Top Level Changes …. There are expected to be more changes at the top for want of redefining 

sustainability of corporate houses and the changing culture of Promoters towards full 

empowerment to “jointly empowered” .  There may be cross border Talent Transfer cultivation, 

be it New Planning Commission of our Government or the Largest Drug Maker of the Country 

the Sun Pharma.   As we at H R understand the change at the TOP can react in the Bottom.  So 

the remedial measures are …more focusing on   R E C …Retention, Engagement and Culture… 

 

2. H R Technology……. It is not Tech Facilitated H R or Tech H R it is H R Tech…need of complete 

review on the automation, Information System, H R I S, Outsourced support, H R Frame work, 

and the Cultural Operating System.   It is essential for H R to bring all new innovative and 

absolute  D D HR – Data Driven HR,  new solutions  and number driven decision making support 

to the Board  

 

3. Redesign J D/ JR…….The classical frame work of Job Analysis, Job Family, Job Descriptions, Job 

Specifications, Job Enlargement, Job Enrichment, Job Rotation, Job Deliverables Job Evaluation 

etc had facilitated enough for us to learn and crate unbeatable standardization now it is a time 
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for us to understand more on the WORTH OF OUR BUSINESS and evolve Neo Classical Frame 

work on Job Factors..  Addressing Positional Privileges & Accountabilities – PP A making the Job 

Holder more enthusiastic to address the cross functional complex issues on day to day business 

transactions. 

4. Performance as matter of Dignity … Performance had been a seasonal festival for all to speak 

with a single sheet of coded entries and multiple differences with the bosses on ratings.  Though 

it is respected as Divine in the eco system still we are looking as one of the Reward Rating Tool 

and wait for the day to come for making some personal decisions if the same differ our 

expectations.  We as H R ran multiple programme as Performance orientation, Performance 

culture, and made attempt to create High Performing Organizations and Performance driven Pay   

now it is time for us to relate the self-esteem and performance and Promote strongly the P D… 

Performance Dignity   

 

5. H R as Business Equity….  May be it is the popularly addressed  Cipla’s Drug Pirate fights in the 

Patent Courts or the Street corner veg restaurant’s mess of non-compliance of some provisions.  

It is the time for H R to add Professional Equity to the Team Members in crating Standards, 

Certifications, Self Evolution models, Customer Audits  and more aggressively working with 

Professional Advisory firms to get the endorsement and seal of Quality of Resources and 

System – Q R S      

 

The predictions are illustrative not exhaustive since the Astro schools deals with limitations of 

120 years of live as maximum ,  where as a Corporate Entity we expect to live beyond therefore, 

we leave the rest of predication for the years to come to our fellow professionals and their 

seniors, Bosses, and their successors  with a note of special wishes for all your resolutions to 

come true and with an usual assurance that  V & M ASSOCIATES STANDS SUSTAINABLY 

SUPPORTIVE AT ALL TIMES may be the “Stars Shower or  their  Power Test”.   

 

The consulting companies are  tend to watch the “Clock & Bill”  or the Advisory Firms, they  “Bill 

& Clock” their  sheet … but being honest to you we V & M Associates are neither a consulting 

nor a advisory firm and  continue to remain as your On Call Business Associates …. And assure 

better services beyond the predictions and ensure real value for money. 

 

 
AS OUR CULTURAL BELIEF GOES THAT THERE ARE GOING TO BE NEW DIMENTIONS 
OF NEW WAY ..FROM THE TAMIL MONTH OF THAI…BY THE GRACE OF ALMIGHTY  
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BILL TO AMEND APPRENTICES ACT PASSED BY RAJYA SABHA 

A bill seeking to remove imprisonment as punishment for violating the provisions of the Apprentices Act, 

1961, and allowing employers to fix the hours of work and leave as per their discretion or policy was 

passed by the Rajya Sabha on 26.11.2014. 

The Apprentices (Amendment) Bill, 2014 was passed by a voice vote, with a majority of speakers 

favouring the legislation, saying it was aimed at enhancing the skills of youth and making them 

employable. 

 

THE APPRENTICES (AMENDMENT) ACT, 2014 (Act No.29 of 2014) 

The Government of India, Ministry of Labour and Employment, New Delhi, proposed the above 

amendments act. The Amendments have been passed by the Parliament and received assent of the 

President 

The above Amendment Act published in the Gazette of India, Extraordinary, Part II Section 1 dated 8
th

 

December 2014, is enclosed for your information. 

This amendment shall come into force with effect from 22
nd

 December 2014 a copy of the notification is 

enclosed for your information.  

 

NEW LABOUR LAW TO FREE SMALL FACTORIES FROM GIVING SEPARATE RETURNS 

Amid the tussle between the government and opposition parties, Parliament, on 28.11.2014, approved 

a labour law that redefines small factories and frees small companies from furnishing separate labour 

returns. 

This Law will lead to four benefits, 

1. Lower harassment of small establishments in the hands of labour authorities. 

2. Boost manufacturing. 

3. Provide impetus to skill development as small business. 

4. Convert unskilled workers to skilled ones and ultimately create more employment due to ease in 

the process of doing business. 
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Approval comes two days after Parliament approved amendments to the Apprentices Act, 1961, and 

sets the ball rolling on labour reforms to case the process of doing Business in India. 

The Labour Laws (Exemption from Furnishing Returns and Maintaining Registers by Certain 

Establishment) Amendment Bill, 2014 was approved by Lok Sabha on 28.11.2014. On 25
th

 November, 

Rajya Sabha has approved the draft law after a discussion on black money. 

With this, a company employing between 10 and 40 workers will be called a small establishment. Earlier, 

a small establishment was one with 10 – 19 employees. It will also allow them to furnish just one return 

rather than file separate labour returns, a move that Prime Minister Narendra Modi has spoken during a 

function of the labour Ministry on 16
th

 October.  

 

EDLI EXEMPTION PROPOSAL – INSISTING FOR MINIMUM PREMIUM OF 0.5% OF WAGES IN SCHEMES 

OFFERED IN LIEU OF EDLI – CLARIFICATION – REGARDING 

Enclosed herewith copy of the Employees’ Provident Fund Organisation letter no: EDLI/6/1/2014 dated 

24.12.2014, have advised their Officers not to insist for Payment of Minimum Premium of 0.5% of wages 

from the employer while processing their EDLI exemptions. This is for your information.  

 

THE PAYMENT OF BONUS (AMENDMENT) RULES 2014. (ANNUAL RETURNS) 

Enclosed herewith the copy of the notification No. G.S.R. 784(E) published in the Government of India  

Gazette, Extraordinary Part II Section 2 Sub 1, dated 10
th

 November 2014, for your information. 

Rule 5 shall be substituted (Annual Returns). Under the amended rules every employer shall on or 

before the 1
st

 day of February each year upload annual returns in the Form-D on the web portal of the 

Ministry a Labour and Employment giving information as to the particulars specified in respect of the 

preceding year. Provided that the annual returns shall be filed within the time specified in section 19 of 

the Act. 

Form – D is now been replaced by Uniform Annual Return Form and the amended form is also enclosed.  

 

INTRODUCTION OF DECLARATION FORM (FORM NO. 11 [NEW]) TO REPLACE EXISTING FORM NO. 11 

(REVISED) 

The Central Provident Fund Commissioner under para 36(7) read alongwith provisions pf paras 34 and 

57of EPF scheme 1952 and para 24 of Employees’ Pension Scheme, 1995, has ordered the replacement 

of erstwhile Form No.11 (Revised) with the Declaration Form (Form No.11[New]) placed at Annexure – I.  
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The Declaration Form [Form No.11 (New)] will also replace Form No.13 in all such cases where existing 

member of the Provident Fund makes a request for transfer of his fund availing the facility of UAN. 

The Members, who have been allotted UAN and where KYC details have been digitally verified by the 

previous employer, are not required to fill separate Form No – 13. Rest of the employees will continue 

to fill Form-13 along with New Form NO.11. 

Enclosed herewith a copy of the order No. 2011/30992 dated 02
nd

 January 2015 issued by the EPFO, 

New Delhi, for your information.  

 

NOTIFICATION UNDER THE INDUSTRIAL DISPUTES ACT – PUBLIC UTILITY SERVICES 

1 Declaration of Industrial Units whose entire production is exported and Industrial Units 

established in the Special Economic Zones as public utility services for certain period under the 

Act. 

[ G.O. (Rt) No.283, Labour and employment (D2), 14th October 2014] 

2 Declaration of Industries Manufacture of Boiler Auxiliaries for High Pressure Boilers as public 

services for certain period under the Act. 

[G.O. (Rt.) No. 284, Labour and Employment (D2), 14th October 2014]. 

3 Declaration of Newsprint Paper Manufacturing Industry as public service for certain period                             

under the Act. 

[G.O. (Rt.) No.287, Labour and Employment (D2), 14th October 2014] 

4 Declaration of Industries Manufacturing Steam Generation Equipments like high Pressure 

Boilers, Valves and Fittings, Pressure Vessels and Package Boilers as Public service for certain 

period under the Act. 

[ G.O. (Rt) No. 288, Labour and Employment (D2), 14th October 2014]  

 

DRAFT AMENDMENT TO THE CONTRACT LABOUR (REGULATION AND ABOLITION) CENTRAL 

AMENDMENT RULES, 2014 

I enclosed the copy of the draft notification No. G.S.R. 892(E) dated 12
th

 December 2014, published in 

the Government of India Gazette, Extraordinary, Part ii section (3) sub sec (1) dated 13
th

 December 

2014. The notification issued by the Ministry of Labour and Employment, New Delhi, Proposing an 

amendment to the rule 82. 

The Unified Annual Return, which will be effective from 1
st

 February 2015, and the unified return to be 

uploaded/submitted accordingly for the year 2014. 

I shall be grateful if you will go through the draft amendment and let me have the reviews, if any by 

22.01.2015 in order to enable us to consolidate and forward with our comments. 

 



Monthly Newsletter January 2015 

Volume: 1   Issue - 09 

 

 

 www.vmlegalassociates.com Page 6 

EPF APPELLATE TRIBUNAL FOR SOUTHERN STATES AT BENGALURU 

The Government of India, Ministry of Labour & Employment has constituted another EPF Appellate 

Tribunal which will be functioning from Bengaluru for Southern States viz.., Karnataka, Tamilnadu, 

Kerala, Andhra Pradesh, Telungana. Goa and Union Territories of Andaman & Nicobar Islands and 

Puducherry. 

The copy of the Notification S.O. 2838(E) dated 7.11.2014, published in Gazette of India extraordinary of 

Part ii Section 3 – Sub Section (ii) dated 7
th

 November 2014 is enclosed for the information of the 

Members. 

The Employees’ Provident Funds Appellate Tribunal shall sit in Bengaluru. The name of the Presiding 

Officer and the address of the Appellate Tribunal will be informed as soon as the same is notified.  
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 CASE LAWSCASE LAWSCASE LAWSCASE LAWS    

Preparation of food items in the kitchen of a club falls within the ambit of manufacturing process. A 

Club, employing more than 20 employees, maintaining kitchen having refrigerator, geyser, etc., for 

preparation of foodstuffs, using power would amount to engaged in “Manufacturing process” bringing it 

under the definition of a factory. Profit –making or Non-profit making of any establishment would need 

no concern for applicability of the Employees’ State Insurance Act, 1948 since the Act is a social Welfare 

Legislation. 

Supreme Court of India – Delhi Gymkhanna Club Ltd.,Vs. Employees’ State Insurance Corporation–

2015 – LLR – 4 

 

Contract employees fall within the definition of ‘employee’ as per the section 2 (f) of the Employees’ 

Provident Funds and Miscellaneous Provisions Act, 1952 when they were engaged in connection with 

the work of the principal employer. Noble object of the employer cannot be a justified reason for 

seeking waiver of interest and damages imposed by the EPF Authority for non-payment of contributions 

under the Employees’ Provident Funds and Miscellaneous Provisions Act,1952. 

Madras High Court – APFC Vs. Presiding Officer, EPF Appellate Tribunal – LLR-2015 – 74 

 

Gratuity benefit of an employee cannot be limited to be less favourable in comparison to what that 

employee is to get under the Payment of Gratuity Act, 1972, by framing own Rule or Regulation or 

Scheme by the employer itself. 

ORISSA HIGH COURT - Indian Red Cross Society, Orissa Vs. Banka Nidhi Mishra – FLR – 2014 (143) 696 

 

When the services of a workman, who has completed continuous service for 240 days, are terminated, 

without one month’s salary / wages/ pay in lieu of one month’s notice, such a termination would be in 

contravention of section 25F of the Industrial Disputes Act, 1947, attracting reinstatement with full 

back-wages. 

BOMBAY HIGH COURT - Executive Engineer, Public works Division, Wardha Vs.Mahadeo Govindrao 

Narayane – FLR -2014 (143) – 735 

 

If the transfer order does not meet the requirement of transfer policy of the Company, it will be liable to 

be set aside. Non-assigning any reason or insufficient reason for affecting transfer of an employee would 

make the transfer illegal. If the transfer is not in accordance with the terms and conditions of the 

employment contract, the same is liable to be set aside. 

ORISSA HIGH COURT – CAPT. Hari Shankar Airy Vs. Coal India Ltd and others –FLR -2014 (143) – 756 

 

There is no violation of section 25F of the ID Act, 1947, in termination of services of the workman when 

the workman is unable to establish that he had worked for 240 days continuously, under the control and 

supervision of the principal employer 

KARNATAKA HIGH COURT – Mallikarjun Vs.Associated Cement Co., Gulbarga – 2015 – LLR - 92 
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Employment Exchange Return [Due Date – 31
st

 Jan 2015] 

S.No Act Frequency Principle Employer 

1 E E Act Quarterly To be Submitted to Local Employment Exchange Form ER - 1 

 

 

IT, ITES & Software Establishments [Due Date – 31
st

 Jan 2015] 

S.No Act Frequency Principle Employer 

1 S & E Act Half Yearly Self-Certification Half Yearly Return - Form O 

2 S & E Act As And When Notice of Daily Hours of Work, Rest Interval Weekly Holiday - Form S 

3 LWF Annual Labour Welfare Fund Annual Return  (in applicable month) - Form A  

4 Min Wages Annual Annual Return - Form III 

5 Min Wages Half Yearly Self-Certification For Minimum Wages - Form XII 

6 C.P.S.W.Act Half Yearly Annual return /Half yearly - Form 2 

7 C.P.S.W.Act Annual 
Declaration statement under Rule 6(3) of Tamil Nadu Industrial 

Establishments (Conferment of permanent status) Act-1981 

8 P.S.A.Act Half Yearly Annual return /Half yearly - Form 2 

9 M.B.Act Half Yearly Self-Certification Half Yearly Return - Form L 

10 M.B.Act Annual Annual Return - Form K 

11 P.W. Act Annual Filing of Annual Return - Form IV 

12 P.W. Act Half Yearly Self-Certification for Payment of  Wages - Form VIII 

13 Bonus Act Annual Bonus Return - Form D 

14 GRA.Act Half Yearly Self-Certification Half Yearly Return - Form V 

15 CLRA Act Half Yearly Self-Certification - Half Yearly Return - Form XXX 

16 W.C.Act Annual Filing of Annual Return - Schedule 
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Commercial Establishments (Trading & Marketing) – [Due Date – 31
st

 Jan 2015] 

S.No Act Frequency Principle Employer 

1 S & E Act As And When Notice of Daily Hours of Work, Rest Interval Weekly Holiday - Form S 

2 LWF Annual Labour Welfare Fund Annual Return  (in applicable month) - Form A  

3 Min Wages Annual Annual Return - Form III 

4 C.P.S.W.Act Half Yearly Annual return /Half yearly - Form No. 2 

5 C.P.S.W.Act Annual 
Declaration statement under Rule 6(3) of Tamil Nadu Industrial 

Establishments (Conferment of permanent status) Act-1981 

6 P.S.A.Act Half Yearly Annual return /Half yearly - Form 2 

7 M.B.Act Annual Annual Return - Form K 

8 P.W. Act Annual Filing of Annual Return - Form IV 

9 P.W. Act Annual Notice of Rate of Wages - Form VI 

10 P.W. Act Annual Tamil Nadu Payment of Wages Rules, 1937 - Form VII 

11 Bonus Act Annual Bonus Return - Form D 

12 W.C.Act Annual Filing of Annual Return - Schedule 

 

 

For Factories – [Due Date – 31
st

 Jan 2015] 

S.No Act Frequency Principle Employer 

1 LWF Annual Labour Welfare Fund Annual Return  (in applicable month) - Form A  

2 LWF Quarterly Register of fines and unpaid accumulation - Form C 

3 C.P.S.W.Act Half Yearly Annual return /Half yearly - Form No. 2 

4 P.S.A.Act Half Yearly Annual return /Half yearly - Form 2 

5 P.W. Act Annual Notice of Rate of Wages - Form VI 

6 P.W. Act Annual Tamil Nadu Payment of Wages Rules, 1937 - Form VII 

7 Fact. Act Annual 
Prescribed under Rule 76, The Tamil Nadu Factories Rules 1950 –  

Form No. 11  

8 Fact. Act Annual 

Prescribed under clause (2) of rule 100 of the Tamil Nadu Factories 

Rules 1950 - Form No. 22 (Combined Annual Returns for the year 

ending 31
st

 December…….) 
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Compliance Check List – Jan’15 

 

List of Registers to be Maintained Under Various Labour Laws 

S. No. Act Frequency Principle Employer ----> 

1 S & E Act MONTHLY Register of advance , Deduction, Damages and  Loss fine -      

Form – P 

2 S & E Act MONTHLY Register of Employment for Shop and Establishment                

Form – Q 

3 S & E Act MONTHLY Register of Wages - Form – R 

4 S & E Act MONTHLY Notice of Daily Hours of Work, Rest Interval Weekly Holiday    

Form – S 

5 S & E Act MONTHLY Wages slip/Leave card Return - Form – T 

6 LWF MONTHLY Labour Welfare Fund register - Form – B 

7 Min Wages MONTHLY Register of Fines–Form -1 

8 Min Wages MONTHLY Deduction and Damages- Form - II  

9 Min Wages MONTHLY Overtime register- Form - IV  

10 S&E Act MONTHLY Whether minimum leave entitled / availed as per           

Shops & Establishment Rules 

11 S.A.ACT MONTHLY Maintenance of Registers - Form - 1 

12 P.S.ACT MONTHLY Maintenance of Registers - Form - 1 

13 M.B.ACT MONTHLY Maintenance of Registers - Form - A 

14 M.B.ACT MONTHLY Whether any maternity Benefit and maternity Bonus paid to the 

eligible women employee for the month   

15 E.R.ACT MONTHLY Maintenance of Registers - Form - D 

16 N.F.H.ACT ONGOING Maintenance of Registers - Form - VI 

17 P.W. ACT MONTHLY Register of Fines - Form I 

18 P.W. ACT MONTHLY Deduction and Damages - Form II 

19 P.W. ACT MONTHLY Register of Advances - Form III 

20 P.W. ACT MONTHLY Notice of Rate of Wages-Form - VI 

21 EPF ACT MONTHLY EPF Challan on or before 15
th

 of Succeeding Month  

22 ESI ACT MONTHLY ESI Challan on or before 21
st

 of Succeeding Month 



Monthly Newsletter January 2015 

Volume: 1   Issue - 09 

 

 

 www.vmlegalassociates.com Page 34 

 

 

Disclaimer 

You are receiving this communiqué either because you have interacted with us on business or because 

you’re usual contact with us thinks you may find this interesting. This is for private circulation only 

and a compilation of already published relevant material for the ease of use and remembrance. This is 

not an advertisement or any form of solicitation. If you do not wish to receive this newsletter, please 

just reply ‘Unsubscribe’. 

 

NOTICE BOARD DISPLAY COPY 

23 MA.NO.BO ONGOING  Abstract of the Maternity Benefit Act - FORM J 

24 S & E Act ONGOING Notice of Daily Hours of Work, Rest Interval Weekly Holiday -FORM 

S 

25 GRA.  NO.  BO ONGOING Abstract of the Gratuity Act - FORM U 

26 P.W.NO.BO ONGOING Abstract of the Payment of Wages Act - FORM V 

27 M.W. NO.BO ONGOING Abstract of the Minimum Wages Act - FORM X 

28 N.F.H.ACT ONGOING Display of  list of Holidays under National and Festival Holiday Act – 

 FORM V 

29 P.W. ACT ONGOING Notice of Rate of Wages under Payment of Wages Act      Form – VI 

30 CL NO.BO ONGOING Abstract of the Contract Labour Act - Rule 79 

31 GRA.ACT ONGOING Display of Notice  - Authorized by the employer to receive Notice - 

Rule - 4   

32 Min Wages ONGOING Inspectors Details- under the payment of minimum wages Act –  

Rule 22(10) 

33 N.F.H.ACT ONGOING Proceeding number received from Labour department- under the 

National and Festival Holidays Act - FORM III 

34 Min Wages ONGOING Notices required to be displayed at work site, under Minimum 

Wages Act, showing rates of wages, hours of work, wage periods, 

date of payment of unpaid wages, Name and addresses of 

inspector in English and in a local language -Rule 10 of Annexure - 

A 

35 S & E Act ONGOING Displayed  in Entrance of Company - COMPANY NAME BOARD IN 

TAMIL & ENGLISH 


